th U '
the coloure

1ow paid and dcad end joDs
shift work(mostly night shift 1o

with no fut

ﬁ“ﬂ""!-'

kgr
(including
the Sixties.

3 The Indians went to ©
- industrial regions and reside) in low Dpaild areag-fnef - e~ 2
~ employed in manufacturing industry such &S englneerln%;ﬁﬂﬂyﬁjflif:_‘.**H“
 $rades and geperal lsbouring jobs ,Textiles,Transport,Heal th, Conmrir =on
ﬁijggggxﬁrimg,Clerical and professional occupations.But Thoclr ?*iczjjm"ﬁ;i
~ above Services 1s at the bottom.The skilled and Supervisory wcil pald

. and adminstrative jobs ere ine tpreserves' of the whites and &=

: for the coloureds.The white workers indulgc
promoted

: £ the coloured worker 1s DX

ust 1973 the disputlc arose when 51
Tndian and 300 workcrs walked out.All Th
c pickets.The district Commitee TOOK RO

sn Mansfield hos1ceTy in Loughborough OVET
reulted in gtrike.Similar disputes

arise in various industries.These actions expose the Bankrupicy of

‘“ﬂl;gqnnionconsciousness.Though workers minds are poisoned DY

. gtructure,but still they have colonial attitudes.Secondly
rises out of white workers powerlcss NESS and inferioriiy
'{fjﬁifﬁnefundamental causce is the indoctrination by the
ss to divide the workers and deflect 1ihe class struggle.

olourede are considercd unfidv and incsvpablec %0 hold any

w £ 1ife though various €XCUSES are pub

_ﬂmicted opportunities and inter-industry and
ity is very 1imited.The coloured person 1S employed =S 2
en the labour is not available.One can rarely see ©

bank counters,gas and electric meter readers not o
@lleged that corruption 18 LOe7
‘are compelled to give money OT
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e within the industry and As
gifts to getl an unskilled

lerks turn away the colourcd



educated hefshe uzy Se, The ool
or relzfives., ‘They have 13%%%

znd howewver Drave
czn bestow on him
i4ish Officer”

The coloured Wmn.ﬁ -
ode of the white racizlist.

: she wmity of the workers,

prop up the oppressive

ex-loifzfion is z wezpon O - . Thelir

cd - they will see the confributions made

learedas - 2% of the coloured 24ults zre economiczlly zctive
S itk 0% of the whole populztion, Our people fill the tax

e e sl ﬂ get they did not get zny benefif for their
e ere in Tadiz. NMillions of pounds were saved by
— v iﬂ;—ﬁt beence of thousands of children and wives,
e i td ol Sovcrnment must compenszie the people znd the

ety who spent moncy on our rozdy medc lzbour,
don | :r 24 yariots znti-razcizlism resolutions and
38 1955 Trade Union Comgress. Since 1955 Trade
condemning rzcizlism, Jzck Jomes, Generzl
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outlines of T.U.C. m
mﬂ 1:” lmrli“ ﬂ 2 r

tq his Congress
':i.v'ee have ‘been active
“guide to Good

»g such as race,

and we stand firm for integreation,

d to
neral Council. were prepare
ztive ection. That action is to
+het programme in

e and carry
to the shobp floore. '!Eht:ay

ive, equal OpPPOT
with the employers, &n
dertaking and they called on cmp

I can ‘liOLl Gonsreaa ‘that the General Council T dnd o tve md deteiled

f
mmm.iug We will call on every union for Guy -adm 48

f dis
m aim is equality g PR s e " Qur aim is & free end 17 L5,

and an end of d.lsor:.mination.

ﬁlﬁm ‘the T.U.G did not Oppose the Imigra.tion Act 19'71 ‘by 1973 the
o resolutlon calling for

“*‘u. . recognised recialism in it end thus passed o
g Act to be repealed. But all these noble declarations rema in on paper
"and were never followed and implemented at every level. The T. U.C. have

not i;bSrked aﬁiively for the positive: worke
.3 ions 1in

m P-. .U., ASTNS and APEX passed rnti-racialism resolutl
Verious Trades Councils have joined in this as well. APEX

solution in 1974, “That this Conference is concerned at the
) + to the problems of Trace

j*mm mw';re‘qql:ntion is very true. Some are closing their eyes, saying
the - no disorimination. ‘Now every committee and Government officials

ot : mz&l discriminetion 1s incrensing and the resentment, dis-
nment and ;cea,o'l;ion of the coloureds must be avoided.

» Ib»mﬁ immigrants werce brought here to mect the labour shortage
rm ~ They were considered as migratory birds but the situation
P ' To 'kecp a certain section discontented is not 1in 'the interests

*QJL‘F“:{ LS :
’k@ple aré keen to join the unions. The Indian Horkers
at Britain has always stood for the united and strong unions

Q&d ‘leafletted the towns to join their respective unions.
i%ﬁpw#ieipate actively in the union affairs. The strength _
s ‘upon the members. We do not want membersh:.p\":?- ritual. (& \u

shi _mmm where the union is strong and is colseo denpcitdent
ry, joby, nature and offleoinls of the: wnion, it's traditioms

ent '"minority organizations' pressurce Only 60% of the
i&n the unions. The membership among the female section

m male workers. - He are against ethnic or nations 1ity
' The black unions will be 2 retrogressive step and cnii-
'btmow all black unions but the unions mast put their
ma +the blacks individualists ond self-exhibitionists

sensational statements.

_ i on 1ez';der of the ARU Sir William Carxron said
mieresil] : - qbtain ‘detailed ‘statistics applying to the
con g,.-n By educa.‘blonﬁl srant, nationcl health expenscs

t‘l':at ‘become immediately obtainable by the ever
| re not born in this country and who

W Bettlng up 2 fund into which they so willingly

ﬁg’ 80 succinctly put it they know their rights.
1e 40 the rest of us if some small measure of

th y in wigible cvidence". (The Guardian 25th
Mm forgotten the contribution cnd no eXpenses
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(1975). This militency
challenge to the employers =2nd complacent,

The ccloured people have used the strike

motion, conditions of work etc.
'bi' the coloureds, raorely have the white workers
king 2 n the majority of places; the whites went on
:;: !zms;’?dlzhe ‘I::E'ade 1_mion officials did little for the coloured_uorkcra.
C - . Hos}ery in Loughborough, Imperial Typewriters of Leicester,
g 4 Art Cast:_ngg’ Huneaton, Perivale Guttermen, Yarnolds strikes
reveal this burezucratic and indifferent zttitude of the trade unions.
In_the 'Turban on the buses' ccses in Wolverhampton =nd Leecds, the trade
unions role was of racialist.

The trade union rules are not for the men but the men are for the rules.
The coloured workers ore losing faith in the white workers. But there 1s

2 case of Dagenham Ford workers coming out at the sacking of a coloured
pPeETSson., e need unity. The trade union ethic is workers' solidarity
and their very existence is the symbol of conflict between the workers

and the employers. Now the coloureds do not appreciate the role of the
unions in meny strikes. FEven some loczl union dranches are under the

influence of the Natiomal Front. The role of the union and white workers
in verious strikes 2s mentioned in the above few cases help 10 strengthen

their views.
Strikes :

The coloured workers have realised that they must fight for the workers
and their own rights if they are to work znd live with digmity. They have
been forced to go on strike and in many cases, the indigenous workers have
failed to come out on strike,with the coloured workers. This unfortunate
split in meny places has created misunderstanding and tension. Even the
image of the union leadership is not very creditworthy among many coloured
people 2s 2t Artid Plastics in Slough, Mansfield Hosiery Mills, Lough-
borouzgh (1972), Imperial Typewriters,; Leicester (1974), Coventry Arxrt _
Castings, Nuneaton etc. The promotion of the coloured people was resisted
by the indigenous workers in most of the cases, and the effort was made %o
keep them out of better jobs. Even concerning the wearing of turbans by

the drivers and conductors on the buses was opposed by some 1ndlgenous
. workers and some loczl union officials as in Wolverhampton and Leeds.
. Fvervtime the union's centrzl lezdership hesitated and failed %o condemn
.~ this sort of recizlism in time and with force. Indian Horkers®
' Associztion Great Britzin branches helped these strikers financially as
‘mobilising the community through public meetings and socials.

% -

s Asian women have shown their industrizl militancy by going on
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je strikssin Hitchen, Wolverhampton, London and other towns. The
yomen engaged in cleaning jobs on Heathrow Airport work on shifis,
women an

- P
i

'p2id 2nd their union and other indigenous workers have shown
nte in their miserzble 2nd super-exploitative conditions.

8 eoloured workers say "Every time they have 2 fight against the

. have to give 2 double fight against the union's bureau-
aanhine Why do the unions enter into agreements with emnloyers

ting thc workers?

are useful and essential for the cohesive, collective
of the workers; within the rules of the present
: rade unions are of the view that the interests of lobour
Joyers are complementery whereas the coloureds see them cs
stic. So the coloureds see the unions integratinz into the
1 ‘establishment. Thus in the day to day work as well =os
P strikes, the coloureds sce the local wnion officials as
g agents of the employers and are understood to be on the side
The coloured consider the union officizls =s
The unions discourage the strikes and the Rank

Allen has correctly written about the Trade Unions
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t to disturb the R

TIU. (9 o8 no
wtheir industrial aims & Sallores oy individusl ewployer __
capitolist o™, ¢ unions cﬁ": By WAEY o
| tant jal ke &
(Militen The Industr greot Britoin

foans | '
on

:l;z .%:n :iaah the unionse. Indiaon Horkers M:oci:‘::r e < gl

opposed it and I wrote an article exposing its n Engl

Pun jabi. 3 Y
10N o The ne ‘
R sectiongl a:tionello:.t sfzc economic pencfit 2nd not
= and nov

confrontation. Tndian Workers - . 'bd o
trade unions as the pivot end we arec prepare ]
confidence of the coloured people.

~ted union conscience_a.nd not

The trade union struggles have only crea

oliticel consciousness and not 2 tschool of war?. e
and class for itself is no ~nd thus the C cn

t encouraged ] »
ideology and political consciousncss are very dim and slendeTe They
want reforms and patchwork within the prese

nt exploitetl
reformist union leadershlp is opposed to the jdea of DO
confrontation with the power structure.

development of political consciousness 18 the ; >
Dockers fought a marvellous fight ander Jack Dash and then 1R 197

when the Tory Covernment was forced to release the 3 2a C .
but on the other hand, the dockers morched in favour of T t+ Powell.

Take another example, The Clyde Ship Building Struggle va :
workers under the leadership of Com. Jim Reid but he wWas badly beaten 1n

Parliamentary Election of 1974 Similarly Scottish miners express
militancy but when their Presi attacked the power

dent Com. MacMagahey

structure and hinted 1ts removal, he had to face vicious oral ond
printed attacks. India Workers Association, Glasgow branch, supported
Clyde side sit in anc the Centrel IWA wrote letters of solid

arity to the
postal workers and mincrs as well.

Shrewsbury pickets 1s 2 glaring example of
kers, yct the trnde union movement has not
This is what the coloured

The imprisonment of the
political attack on the wor

made 2 concerted move for their release.

people hate. It's the rank and file which 1s running the campalgn
"Release Shrewsbury Pickets". We express our solidarity with the
picketis. The trade union abhors rank and file initiatives.

During all thesc years, trade unions have tried not To accept that
multi-racial and multi-

circumstances have changed cnd we have 2
~ cultural society. The Inquiry Committee regarding the Mansfield
~ Hosiery Mills Ltd. pointed out that the involvement of the coloured
i people is essential. It recommended coloured representation on

- committees, chenging industrial relations, etc. but no action Was taken.
~ Then Imperial Pypewriters, Leicester had to fight hard end then the
N 1 Workers Union inquired about the situation

Tranaport and Genera
The National Front was actively engaged against

e CO L« ~1so made various but similar

B
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~nd produced z report.
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1‘ loured strikers. This committee
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mendotions - that agreements with the employers must be entered
~ into with the consent of the Asian workers where involved. “We
~ recommend 2 re-appraisal
~ separate elections for shop stewards"  The report points out Mif we
 do not provide the opportunity for leadership to emerge from within
t s it is incvitable that disgruntled mcmbers will look to
outside forces." The trade union must make up it's mind to fight
inst racial discrimination.
”’  Not words but deeds should be the motto., The Midland

& G ﬂ 1 aptly “"The tragedy of thc dispute
tha -.,, not only fragmented trade wnion unity, it paved the way
ranc "' m bitterness which could have becn avoided."
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.U. Inquiry report points

Tect of the rule with the object of conducting
Racialism is in every walk of life.
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S Meducated should be given time off to learn English as 1% 1s
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~socical, economic purposes. We gave these suggestions
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fﬂ?ﬁﬁigﬁy?“if The age limit must be raised for apprentice-
s Shamoe 0 the late comers from foreign countries

lent should be checked now o ‘ Lt )
oaiieande - . All types of discriminction
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ﬂ“ﬁmmﬁfrahWhMXNﬂlmluﬁﬁu
SRtiTm 2w ar Jelars heve dagercad cdmeYNSRCed.

:m 2y the Taios and camditiams o WORK.
mm " n‘“' are sDlit iaty eariows steats
b SARGREUISR SRPAGR. Y-S relation: % Lhe BeTRR ©
iauTed vmers o fares leosale tyad Rlze in werie
W colowred explagers daee solowrad workera At thwe RIS o e
Dive. Do to heose inforacl type of Tl ticae, he solowred omployery
—~paids the miszisction of workers aad stTAkens. dhere the workera wy W
micmize thenselves, Lhay *Xe sceked vith certaia opougts. Gunorally, the
vorders i Lhose Swect SHhods Jre salowred female. Ne showid el
miszize these arplaited »orkers Wit he Doly of wnidtna. tut the uniona

= dusiness Toople A sthore Moy try o take wadae
trode of the solonrod WONKOYTSE.

advratnge of rooialism Wy pomovlising he

Doe o their class acture the W vusinesamen Will not shaxe ony idoas
ik e colowred worker axcedt o lowx. » aware of Yhia
aaiaitttia &= well sad shonld not hiold owr soloured oxploiters.

e mast 2ot imore W™ amall prztmr&iﬁtie:ﬁl];e sdniniatored Tirme oY
e Indians wad neither e popopolization of | 3 3o oL I
The Iadisn VorRers issociation Gy Rritain has doen playing o agtive
role im advisiaz =™ advoothiag »in their reapediive wniona

2 workers 0 X | RAN
@ U5y = xNIW port. S0 awm fnis way, we hawve ~ssigted unioniadtion,
Ve womt tTo See the Wi alition)l conseloud-

consciousness AW lonins Int
pess, hes SRl the workers politioad strazegle as On casontial elomont.
The oolovred WOrXars hawe °R iaportomt ™l W wlay 2long with tThe WA oty
' The colowred wWOrRers oot Do the vonguard of e politiond

iz will de ar integral aert morehing anounlder o showlder.
oy res onaibilivy yoata

2= the whiltes IR pojority pariner, e »wY

gpon them thowgh W2 ccmpot Just trail dahiad. We muat also zive o vaah

S 3an. So it is iater-relxted and we oannot B soparate from the athor.
ovents of strikes reveal e ailitoncy, coniidence and the
AR

of the colouwreds 1o wage o fisht for thear rights.
not Xnow about wniom stpuoture, industrial

so if the s21id amad gorreat ateps
de full of confliots, whioh
the iantronsigence of the

- 4
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"'i red immizvonts RO
s amd lock Bnzlish Enowledyge,
shen mow, then the future seens 10
 eatire responsibility aad dwe o
ry power of wmiom structure.
Eaelish speaking workers aust Do provided with an
v to lenra fumcti 2l Bazlish in the factory with the time pald
, union should hold courses to oduocte them in union hisltoxy,
| iadustrial relations. T™he information ghould also be
hol ,, » tonzue. Tho white workers muat de eduwented
x the immixroants and the cdnontion course maat be
grents itself. T™he wnion papers ghould cover ree ralationa
o ¥ e age for the commonceomont of appronticeshipa ahould
reially for those immigront youths who ontor Britain late
 lear Baglish. The coloured people must bde fiven an
1) to become shop stewards, aupervisors and
8% the higher lovel, It is not the quostion thot
do not went to be officials in tho wnion siruwoture but

._ > .-'-"_f

s they sre kent down & all costa. Some coloured ahop
hell of & time and wmony times the white workoera

And s Qo not go-operate or strugnle 1o Throw him out,
Rid IHAGR mombors workins oz ahop stowards and one in
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ot end Oenernl | orkers
aiepute is theb ¥ 0O
aved the usy foF 7 eNgC
Involve the renk

mrade Union and it's
ovtent o velle.
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~ and prove it'o viability. There shoul
 with administrative and executive POWETBe
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